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Guidelines for The Faculty Evaluation System of Tenured and Tenure-Track Faculty 
(FES) 

Philosophy Program 
 

In accordance to APS
not to warrant meritorious recognition or progress in advancement to tenure and/or 

promotion 

3 Meets Expectations 
Attaining this level means you have performed your job well, warranting meritorious recognition and, if relevant, progress in advancement to tenure and/or 

promotion 

4 Exceeds Expectations 
Attaining this level means you have performed your job exceptionally well, warranting a significant meritorious recognition and, if relevant, significant progress 

in advancement to tenure and/or promotion 

5 Extraordinary Performance 
Attaining this level means you have performed your job extraordinarily well, warranting an exceptional level of meritorious recognition and, if relevant, 

exceptional progress in advancement to tenure and/or promotion 
 

Definition of Scholarly Work That Contributes to the Discipline 
 1. Primary scholarship (not listed in any order of importance and not an exhaustive list) 
 

a. Peer reviewed journal articles  
b. Peer reviewed book chapters 
c. Peer reviewed monographs   



 

Philosophy Program: The Faculty Evaluation System of Tenured and Tenure-Track Faculty (FES) 
 

2 

d. Peer reviewed textbooks 
e. Peer reviewed articles in reference works 
f. Peer reviewed academic presentations as presenter 
g. Funded grants 

 
2. Secondary scholarship (not listed in any order of importance and not an exhaustive list) 
 

a. Peer reviewed edited books 
b. Peer reviewed critical book reviews 
c. Edited journals 
d. Peer reviewed bibliographies 
e. Peer reviewed academic presentations as commentator 
f. Works under review 
g. Works in progress 
h. Scholarly work presented at conferences, in workshops, and other professional venues 
i. Peer reviewed blog entries 
j. Peer reviewed public philosophy 

 
3. Possible indicators of the quality of the candidate’s scholarship (not listed in any order of 
importance and not an exhaustive list) 
 

a. Publication with high-quality presses and in high-quality general or specialized journals 
b. Invitations to contribute to workshops, conferences, books, journals, and other outlets of 

scholarship 
c. Journal rankings, acceptance rates, etc. 
d. Funded research grants from prestigious institutions or in large amounts 
e. 
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Department Search Committee Member  .5 2  

Department Search Committee Chair (in addition to points for 
committee membership)  

.25 .5  

Psychology Search Participation (such as attending candidate 
research presentations and providing feedback to committee) 
Specify: 

.1 .5  

Drafting and/or Substantial Editing of Documents and 
Statements on Behalf of Department (D) 

.25 .5  

Attendance of Department (Psychology or Joint Psychology & 
Philosophy) Events (e.g., Pizza with the Profs) 
Specify:  

.1 .5  

Coordinator/Organizer of Joint (Psychology & Philosophy) 
Event Series or Large Event 
Specify: 

.25 1  

 
Proposed Additions or Considerations (with written justification):  
 
 
 
 
 
 
 
 

Service to College (Col) 

Point 
Increm

ent Cap 

Running 
Total 

Participation in Graduation and Graduation Reception .25 .25  

College Committee Member  .25 1  

College Committee Chair .5 1  

College Search Participation (e.g., attending candidate talks and 
providing feedback to search committee) 
Specify: 

.1 .5  

Attendance of CHSS Events not already specified (e.g., CHSS 
Kick Off, Preview@Sam) 
Specify: 

.1 .5  

Coordinator/Organizer of CHSS Events 
Specify: 

.25 1  
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Service to the Program (P) Category Point Total:        
Service to the Department (D) Category Point Total:       
Service to the College (Col) Category Point Total:        
Service to the University (U) Category Point Total:        
Service to the Profession (Prof) Category Point Total:       
Service to the Community (Com) Category Point Total:       
Final Considerations (with written justification): 
 
OVERALL SERVICE POINT TOTAL (Not to Exceed 5):       
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